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MoCOOTO YUVALKWY TIOU KATEXOUV QVWTEPEC SLOLKNTLKEC BECELG OTNV
gTaLPEL
18% 50% 18% 14% 0% 0% 9%
50 A
45 V
10 //
35
30 A
25
20
15 1
10 -/
5 4
0
0% Ewc 10% Fwe 20% Ewc 30% Fwc 40% Fwe 50% Aev umidpysl

TETOLOL

nAnpodopla




Aiaypauua — Eumédia ornv avodo Twv yuvaiKwy OE NYETIKES OéoeIc

‘EAAeupn eVEAKTWY EMOYEARATIKWY ADCEWV
MNpokataAnyeg-Etepedtuna

‘EAAeudn eyKaTAoTAOEWY Yo TouSLd

EAAelin OALTIKAG yLa E§LGOPPOTINCN EPYOOLOKIG-TIPOCWTLKAG {wH¢
Mn enmapkéG EPYOLOLOKS Kot pUBNLOTIKG TTAGiOLO OTN XWwpPa
MoTpLapXIKO EPYAOLaKT| KOUATOUPQ

‘EAAeLN EMAPKDV TTAPOYWV MATPOTNTAG

‘EAAewpnpotinwv

o

‘EAAeupn MOALTLKAG OE eMinedo nyeciog oe BEpata SLodpoPETIKOTATAC

‘EAAewdn eukapLiv ya avangn evbuviov

EAAEWIN GUYKEKPLUEVWV GTOXWV VLA TH GUPUETOXH TWV YUVOLKOV
‘EAAEWPN Ao OXAG TWV MPAKTIKWV SLaXeipLang tng StobopeTikOTTOS
‘EAAEWPN SIKTOWV KOl EUITLOTWY GUHBOUAWY

‘EAAeIN EVKALPLAOV EPYACLAKIG ENAVEVTAENG

‘EAAewn emapkol s mANpoddpnong yLo UMAPXOUOEG TTOALTIKEG SLaxeiplong
™G SladopeTkdTNTOG

‘EAAELPN HETPNONG TG CUMUETOXHG TWV YUVOLKRV







